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Save The Children International
ROLE PROFILE 


	TITLE: Director, Research and Evidence

	TEAM/PROGRAMME: Global Program Quality and Impact Unit, International Programmes
	LOCATION: London, UK

	GRADE: TBC
	CONTRACT LENGTH: Open ended

	CHILD SAFEGUARDING: 

Level 2 – a CRB check (standard level) or equivalent overseas police check will be required as your position may have access to sensitive material.

	ROLE PURPOSE: 
Provide global leadership to bring about a step change in the rigour, relevance and strategic direction of Save the Children’s global evidence base so that we can leverage our $2 billion global program portfolio in 120 countries to create even greater impact for children.  

	SCOPE OF ROLE:

Reports to: Global Program Impact Director
Staff reporting to this post: 8-10 matrix reporting. The role will involve extensive networked leadership and management skills across a broad range of senior stakeholders.
Budget Responsibilities: TBD
Role Dimensions: Save the Children is a highly matrixed and federated organisation, with 29 Members.  This role will work across our Members and Country Offices, and thematic areas, to enable Save the Children to become a knowledge leader on what really works for children.  

	KEY AREAS OF ACCOUNTABILITY: 
· Build and establish a clear Research and Evaluation strategy that will support the delivery of our Global Results Framework and Common Approaches (evidence based approaches to address key recurring problems for children)  

· Provide the necessary leadership to enable the step change in our ability to measure, monitor, evidence, and message the contribution and impact of our work in advancing the three Save the Children Breakthroughs.
· Provide leadership around the development of the analysis, reporting and communications in relation to the Global Results Framework

· Develop and lead a continuous professional development strategy, and plan for building an enhanced analytical and research based Monitoring, Evaluation, Accountability and Learning (MEAL) cadre 

· Ensure a more systematic and joined up approach to our Research partnerships

· Identify and manage interdependencies with other strategic initiatives across Save the Children.

	SKILLS AND BEHAVIOURS (SCI Values in Practice):
Accountability:

· Holds self-accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· Sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· Widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically and on a global scale.

Collaboration:

· Builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· Values diversity, sees it as a source of competitive strength

· Approachable, good listener, easy to talk to

Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity

	QUALIFICATIONS: 
PhD in economics/ development studies/ public health with a strong experience of applied and rigorous evaluation of development and humanitarian programs. 

	EXPERIENCE:
· Extensive experience in, and a passion for, applied implementation of data and evaluation systems to improve frontline practice in a development / humanitarian context
· Extensive skills and experience in designing, managing and communicating quantitative and mixed method research and evaluation using rigorous designs 

· Proven leadership abilities, with the ability to motivate and mobilise individuals outside the reporting line in a multicultural and federated environment

· Demonstrable experience in the areas of strategy development and implementation 
· Excellent ability to communicate (written & oral English. French preferred) simply with high degree of effectiveness to all levels of the organisation

· Excellent interpersonal skills; the ability to quickly build networks and credibility, with the gravitas to inspire a range of stakeholders

· Comprehensive team management and influencing skills with experience of working with Board and senior level executives

· Able to think creatively and strategically, to overcome obstacles to cooperation and progress.

· Ability to work in a culturally diverse setting.

· Commitment to the mission, vision and values of Save the Children.

	Equal Opportunities: 
The post holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Health and Safety:
The post holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.

	Additional job responsibilities:
The job duties and responsibilities as set out above are not exhaustive and the Post holder may be required to carry out additional duties within reasonableness of their level of skills and experience.
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