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	TITLE: Education in Emergencies Sector Coordinator, Myanmar

	TEAM/PROGRAMME: Humanitarian Team

	LOCATION: Yangon, with up to 30% travel to Rakhine and Kachin/northern Shan States depending on contextual changes and travel authorisation


	GRADE: TBC
	CONTRACT LENGTH: 12 months 

	CHILD SAFEGUARDING: 
Level 3:  the role holder will have contact with children and/or young people either frequently (e.g. once a week or more) or intensively (e.g. four days in one month or more or overnight) because they work in country programs; or are visiting country programs; or because they are responsible for implementing the police checking/vetting process staff.



	ROLE PURPOSE: 
Save the Children (SCI) and UNICEF share global responsibility for the coordination of Education in Emergencies as part of the UN humanitarian reform (www.humanitarianreform.org) and the Cluster system. The Education in Emergencies Sector Coordinator will be responsible for coordinating and supporting on-going Education in Emergencies Sector partners and activities in Rakhine and Kachin/northern Shan, and for strengthening sector coordination nationally in Myanmar, according to the Inter Agency Standing Committee (IASC) Cluster/Sector approach.
 

	SCOPE OF ROLE: 

Reports to: SCI Humanitarian Director in Yangon (Administrative matters); 

UNICEF Myanmar Education Chief and SCI Myanmar Education Advisor (Technical Matters)

The Coordinator will be provided office space in both SCI and UNICEF and will share his/her time evenly between the two offices.

Dimensions: 
· Number of direct reports: UNICEF Education in Emergency (EiE) Specialist in Yangon as supporting co-lead and UNICEF Emergency Specialist

· UNICEF Education Specialist in Rakhine as State-level EiE Sector working group lead and SCI Education Manager in Rakhine as State-level working group co-lead;

· UNICEF Education Officer in Kachin as State-level EiE Sector working group lead;

· SCI Education Officer in northern Shan as EiE Sector working group lead;

· SCI Myanmar Humanitarian team and UNICEF Myanmar Emergencies team

· OCHA and other Cluster/Sector coordinators in Myanmar as part of the Inter-Cluster Coordination mechanisms(esp. Child Protection sub-Sector and WASH Cluster);

· Education Thematic Working Group (ETWG) – co-led by UNICEF and SCI - as overarching education coordination forum in Myanmar, and channel for EiE and response coordination.
· ETWG Sub-Working Groups established for EiE and Disaster Risk Reduction in Education
· Myanmar Education Consortium (MEC) as key partner to national NGOs in Myanmar, including in Rakhine and Kachin. 
· National NGOs supporting education in Laiza, Non-Government Controlled Area (NGCA) Kachin;

· All Sector members implementing education in emergency-affected areas of Rakhine and Kachin/northern Shan States. 

· Key Government contacts (MoE and other departments) at the national and State levels where appropriate and feasible


	KEY AREAS OF ACCOUNTABILITY:

The overall aim of the EiE Sector in Myanmar is to ensure a timely, coherent and effective education response by mobilising and coordinating stakeholders to respond in a strategic manner to the two main ongoing humanitarian crises in Myanmar – communal violence resulting in the displacement of 140,000 people in Rakhine State and armed conflict and displacement of 90,000 people in Kachin and northern Shan – and to develop Sector preparedness capacity to effectively respond to man-made or natural hazards resulting  in new disasters 

In order to achieve this aim, the Education in Emergencies Sector Coordinator will be accountable for collaborating with key stakeholders on the implementation of the following core EiE Sector functions at country level:

· To support service delivery by

· Being/providing an impartial and neutral resource and platform for the Education Sector that ensures service delivery is driven by the Humanitarian Response Plan and strategic priorities (Humanitarian and early recovery).

· Developing and maintaining mechanisms to eliminate duplication of service delivery (e.g. 4W database) and identify gaps and resources/partners to address them. 

· To inform the Humanitarian Coordinator (HC)/Humanitarian Country Team (HCT)’s strategic decision-making by

· Preparing needs assessments and analysis of gaps (across and within sectors, using information management tools as needed). 

· Identifying and finding solutions for (emerging) gaps, obstacles, duplication and cross-cutting issues. 

· Formulating priorities on the basis of analysis. 

· To plan and develop strategy by

· Developing and updating a strategic document for the sector, including: LRRD (Linking Relief, Recovery, and Development ) and addressing cross cutting issues (Gender, centrality of Protection, etc.)

· Developing sectoral plans, objectives and indicators that directly support realization of the response’s strategic priorities.

· Applying and adhering to common standards and guidelines. 

· Clarifying funding requirements, helping to set priorities, and agreeing cluster contributions to the HC’s overall humanitarian funding proposals. 

· To monitor and evaluate performance by

· Monitoring and reporting on activities and needs (quantitative and qualitative approach)

· Measuring performance against the EiE Sector strategy and agreed results.

· Recommending corrective action where necessary.

· To build national capacity in preparedness and contingency planning. 

· Identifying capacity gaps and technical support required of MOE focal points in Nai Pyi Taw, Yangon and Kachin / Rakhine states.

· Building capacity of MOE focal points to develop preparedness plans and EiE strategies

· Advocacy 

· Identifying concerns that contribute to HC and HCT messaging and action.

· Undertaking advocacy on behalf of the EiE Sector, Sector members, and affected people.



	BEHAVIOURS (Values in Practice)
Accountability:

· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· future orientated, thinks strategically and on a global scale.

Collaboration:

· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· approachable, good listener, easy to talk to.

Creativity:

· develops and encourages new and innovative solutions

· willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity



	QUALIFICATIONS AND EXPERIENCE
Essential

· Bachelor’s degree, and preferably post-graduate university degree, in subject related to role. (Substantial experience can be considered in lieu of academic qualifications.)

· Solid experience of Education Cluster/Sector coordination at the national level in similar context (chronic emergencies).

· Demonstrated skills, experience, and knowledge of Education in Emergencies, particularly in a protracted displacement context

· Experience in establishing and managing education in emergencies programmes with participatory approach to government authorities and community leaders

· Experience and knowledge of effective financial and budgetary control and managing grants.

· Ability to analyse information, develop information management tools and consolidate the existing ones with the support of GEC, evaluate options and to think and plan strategically.

· Ability to, and experience of, identifying and addressing capacity gaps including delivering training in thematic area.

· Solid proposal development and review skills.

· An in-depth understanding of national and international development issues related to the thematic programme, including cross-cutting issues (conflict sensitivity, gender, disability particularly important) 

· Excellent interpersonal, communication and presentation skills and the ability to lead and motivate others.

· Fluency in written and spoken English. 

· Commitment to and understanding humanitarian principles, the convention on child rights and the Cluster approach and relevant standards (Sphere and INEE)

· Ability and willingness to travel domestically and internationally as assigned
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